





What is the Process?

Each side makes proposals for what it wants. [LWU Local
S's Constitution and Bylaws requires every contract to
include the foilowing provisions:

Y

Recognition of Union and Bargaining Unit

Union Security = All employees in the unit must
pay required dues and fees {or be fired)

Dues Payment = Union dues and fees come
straight out of your paycheck, like taxes

Union Access to Members = Would require
NWVS {o aliow the dockworkers into the hospital
during working hours

Grievance Procedure
Employee Lists

source’ ILWU Local 5's Constitution and Bylaws, Amended as of January 24%, 2017.

In bargaining, you have to give something in order to get
something ... but the ILWU has nothing to give. They will
bargain with YOUR wages, benefits and working conditions.

What would you be willing to give up so the ILWU can get its
Union Security and Dues Payment and other Union-required
provisions in a contract?





































